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Telework & 
solidarity

Since the passage to stage 3 of the pandemic, the governmental instructions are clear.  The welcome page of the HUB 
has been modified accordingly.

The CFDT regrets that in some sectors, Managers persist in inciting the emplyees to prepare for a return to the office 
under the pretext that the sanitary conditions are under control. This is not authorized until further decision by the 
French government.

If you are confronted by such pressure, request a written justification from your 
Manager indicating the necessity of your presence on-site and contact us.

WORKING FROM HOME IS IMPERATIVE FOR ALL POSITIONS THAT 
ALLOW IT

We have been alerted to several cases where Management requests that employees working from home take one 
day of paid leave per week, or to accept to lose one day per week  under the agreement recently signed, and this by 
“solidarity with the blue collar workers who have lost days over the past weeks”.

Do not accept this request and contact us. Collective measures should be presented to the Personnel Representative 
Bodies in the coming days; it is not up to each manager to tinker on their own side…

For the CFDT, solidarity is not gifting paid leave days to AIRBUS.  We propose a 
solidary mechanism of gifting days between the employees able to work from home 
and those who have not been able to since March 17th ; see below.

NO, SOLIDARITY IS NOT ACCEPTING TO LOSE HOLIDAY DAYS TO 
THE BENEFIT OF THE EMPLOYER

Many thanks to all of those who responded to the poll concerning the proposal of a solidary mechanism between the 
employees able to work from home and those that cannot; these latter have lost ACT days.  This mechanism could be 
via a system of “donation of vacation days”. 83% of you are in favour. 

The sharing mechanism as proposed by the CFDT would be based on the following principles:
- Perimeter : UES Airbus Avions (Airbus SAS, Airbus OPS Toulouse, Nantes et St Nazaire)
- Every employee that would like to donate one (or more) vacation day declares it
- Each day is converted into Euros (1 day = 1/22 of gross monthly salary of the donator)
- The corresponding sum is deposited into a fund “Solidarity COVID19”
- The global sum is utilized to finance vacation days (“solidarity days”) for all of the employees for which Airbus 
Management required deduction of ACT days from the 17th to the 20th pf March.
- Each of the employees concerned would be allocated the same number of days given.

Moreover, the CFDT is in favor of the Airbus management giving employees who came recently on site, a bonus of 
€ 1,000, in accordance with recent government provisions.

Solidarity must be expressed between all employees, those exposed in workshops 
and in the office, those who cannot telework and those who can.

SOLIDARITY 


