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The CSSCT was informed of the creation of a “Back to the office” project team to prepare the 
return of employees to Airbus sites in compliance with health and safety regulations after the end of 
the confinement period .
This project, with which the CSSCT will be associated, aims to set up clear communication with managers 
and employees, establish guidelines for return to site, carry out monitoring and implement corrective 
actions if necessary, in order to ensure employee health and safety.

In the preamble, it was reminded that it was not envisaged or conceivable to 
have a massive return of employees from May 11, due to the constraints imposed 
by the respect of barrier gestures.
The return would only be very gradual, as the reception conditions allow.

In addition, the labor inspector, present at the meeting, recalled the position of the 
government and the health authorities: until further notice, teleworking activities 
must remain in teleworking, including after May 11. He also recalled that Airbus 
had an obligation of vigilance in relation to its service providers on site.

Thus, initially, canteens will have only an extremely limited capacity. For this reason, it is planned to 
date a site presence by team in the morning (before 1 p.m., Red) or in the afternoon (after 2 p.m., 
Blue), the other half-day being teleworked. Only a very limited number of employees (around 5% of the 
workforce) would have a full-day presence permit, with access to restaurants (yellow team): Health and 
Safety services,… and a quota limited by function, at the discretion of managers, according to business 
imperatives. Employees with health risks would remain excluded from returning to the site (Green 
team).

Management will have to set up premises in order to comply with safety instructions (distances between 
occupied offices, capacity of meeting rooms, cleaning, etc.). The number of employees that can be 
accommodated will remain conditioned by the new reception capacities. The management clarified 
that the definition of the teams and the adaptation of the working methods will have to be set up 
in a flexible and pragmatic way by the management, in the respect of the employees and the varied 
situations encountered (childcare, spouse at risk , ...). 

The preparation work for the return site has only just begun, and the principles 
presented may need to evolve. CFDT elected officials will remain vigilant 

regarding return to office conditions.

Extraordinary meeting held on the 28th of April of the Health & Safety and Working 
Conditions Commission of the CSE in order to prepare return to site for the employees.

Retrouvez toutes nos infos sur notre site :

www.cfdtairbusavions.com


