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Presentation: Thursday 19th of November 2020 

      by Philippe Escudié and Nils Fayaud 

Useful information and advices 
about the age related measures of 

the Odyssey Social Plan
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Agenda 

1) Severance pay 
- how is it calculated? 

 2) Compensation of the supplementary pension loss 
- How to get it? 

3)  DCAA allocation 
- How is it calculated? 
- Which option to choose for the supplementary pension contribution: 100% salary basis or DCAA 
allocation?

4) End of Career Time Saving Account (TSA) positioning 
- How does it relate to the age measures? 

5) End of Career Time Saving Account (TSA) and DCAA
- What leave rights? 
- What participation? 
- What profit sharing? 
- What bonuses? 

6) PEG and PERCO
- What happens at retirement? 

7) Balance of any account 
- When is it paid? 
- When is it established? 

8) Badge, PC and cell phone, company car 
- When do we have to give it back? 

9) Basic pension 
- How is it calculated?

10) Quarters buy-in
- Which principle ? 
- Which option choose: "Rate" ou "Rate + duration"  
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1) Severance pay:
How is it calculated?

The severance indemnity is equal to the Conventional Termination Indemnity (ICL : Indémnité 
Conventionnelle de Licenciement) or the Legal Dismissal Indemnity (ILL : Indémnité Légale de 
Licenciement) if more favorable (which is the case for seniority <8 years). 

It is calculated on the basis of salaries for the last 12 months including bonuses (annual, seniority, team, 
etc.). This amount is divided by 12 to get the value of one month. 
NB: If seniority <8 years, the calculation will also be made on the basis of the last 3 months, by prorating 
the premiums, and this calculation will be used if it is more favorable. 

The period considered is the one preceding entry into the end-of-career TSA. 
If there is no end of career TSA, then it will be the 12 months prior to retirement for assisted retirement, and 
entry into DCAA for others.  

The number of months to which the employee can claim depends on seniority: 
 For the first 7 years he is entitled to 1/5 months of compensation. 
 For the following years at 3/5 months. 

Of note :  
The seniority retained is that on the date of retirement (which corresponds to the end of the DCAA if there is one). 
The total number of months cannot be less than 5 nor more than 18. 

The departure bonus is fully tax exempt (income tax), and is exempt from social charges up to € 82,228 
(i.e. 2 x the PASS, Annual Social Security Ceiling). 
Beyond that, it bears the salary costs as a salary. 
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1) Severance pay :
How is it calculated? (continued)

In the frame of a DCAA (Dispositif de Cessation Anticipée d’Activité), 2 options of the employee's choice for 
the payment of the ICL: 

- 80% at the start of the DCAA and 20% at the end 
- 100% at the end 

 We recommend the 1st option which allows the use of the ICL to gradually compensate for the loss of 
income generated by the DCAA 

Of note:  
The collective agreement provides for age-related reductions: 

- 5% at 61 
- 10% at 62 
- 20% at 63 
- 40%  at 64 and above 

In the frame of Odyssey, these reductions have been removed. 
Be aware that during the "mobility pathway", the 1st ICL estimate provided is often underestimated, because it 
wrongly incorporates these reductions. 
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2) Compensation of the supplementary pension loss :  
How to get it? 

The employee who retires at the full rate of social security will suffer a discount of 10% of his 
supplementary pension for 3 years. 

Airbus undertakes to offset this discount:  
The employee may be reimbursed up to € 10,000 gross (taxable and socially taxable as salary) for this 
discount, as well as the possible purchase of quarters (cf §10) 

As proof, Airbus is requested to send the first monthly supplementary pension bulletin. 
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3) DCAA Allocation: 

a) How is it calculated? 

The annual DCAA allowance is calculated on the same basis as the severance pay, which means on the salaries and 
bonuses of the last 12 (or 3) months. 

It is spread over 12 months, and paid to the beneficiary monthly for the duration of their presence in the system.  

It is subject to the same social and fiscal regime as wages. 

Gross annual salary (with 
bonuses) 

DCAA allowance (in% of 
gross annual salary) 

Floor 

S<36680 € 65% Not applicable 
36680 € <S<57637 € 60% 23842 € 
57637 €<S<83839 € 55% 34582 € 
83839 €<S<115277 € 50% 46111 € 
S>115277 € 57 637 € 
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3) DCAA Allocation: (continued) 

b) Which option to choose for the supplementary pension contribution?  

2 possibles options: 
● DCAA allocation basis  
● 100% « reconstituted » salary basis 

We recommend the 2nd option, because the employee pays only 40% of this contribution with the 
salary share, while the company assumes 60% with the employer's share. 
As a result, the calculations show that the balance sheet is globally positive between the additional cost of 
this contribution and the resulting better retirement.      

Example from a real case: 

Executive employee with annual salary (bonuses included) of € 87,600 

Annual DCAA allowance of € 46,111 for 2 years 

Supplementary pension surcharge if the employee opts for 100% of salary: 

4 033 €/ year x 2 years = 8 065 € 

Improvement of the resulting supplementary pension: 720 € / year 

The € 8,065 are "recovered" in 8,065 / 720 = 11.2 years, while his life expectancy is around 20 years, which 
is interesting. 
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4) End of Career Time Saving Account (TSA) positioning: 
How does it relate to the age measures?

Key dates: 

July 1st 2021: Deadline for cessation of activity (retirement, CET or DCAA).  
August 1st 2024: Deadline of the full basic retirement rate to be able to enter the social plan. 

3 cases:

a. The employee has his Sécurité Sociale full rate before July 1st, 2021: Assisted 
retirement, no DCAA

He can apply his end-of-career TSA with Airbus contribution (33%) until he obtains his full rate 
and beyond without a contribution until June 30, 2021. Beyond this date, the remainder of the 
TSA will be paid in the balance of any account. 
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4) End of Career Time Saving Account (TSA) positioning: 
How does it relate to the age measures? (continued) 

b. The employee obtains his full rate between the 1st of July 2021 and the 1st of 
August 2024 and has enough « End of Career TSA» days to fill the period between 
the 1st of July 2021 and his Sécurité Sociale full rate date: Assisted Retirement 
(no DCAA) 

He can apply his End of Career TSA with AIRBUS contribution (33%) until the date of his full SS 
rate (at the latest 31st July 2024). Beyond his full SS rate, the TSA remainder will be paid 
without contribution with his balance of any account. 
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4) End of Career Time Saving Account (TSA) positioning: 
How does it relate to the age measures? (Continued) 

c. The employee has his full rate between July 1st 2021 and August 1 2024, but does 
not have enough End of Career TSA days do fill the period between 1st of July 
2021 and the date of his SS full rate: DCAA required.   

The employee must start to use his End of Career TSA before the 30th of June 2021 (with 
contribution). It will be followed by the DCAA until the date of SS full rate. 
The DCAA duration is 3 years maximum. 
If the DCAA is <= 2 years, the dossier takes priority and can be validated. 
If the DCAA duration is comprised between 2 and 3 years, the dossier is « not priority », and its 
validation will depend on the reaching of the quotas with priority dossiers. 

Of note:  An employee who does not have enough TSA can, in agreement with the mobility pathway, use 
annual and seniority bonuses of December 2020 to supplement it. 
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5) End of Career TSA and DCAA : 

- Holiday entitlement rights? 
- Success Sharing (Intéressement)? 
- Profit Sharing (Participation)? 
- Bonuses? 
- Staff Council? 

End of Career TSA (out 
of abondement TSA) 

Abondement TSA 
Period 

DCAA

Holidays : 
CP 
RTT 
Seniority / age 

YES (prorata) 
NO 

YES (credited from 1 
January) 

NO 
NO 
NO 

NO 
NO 
NO 

Success Sharing 
(Intéressement) 

Profit Sharing (Participation) 

Abondement on 
Intéressement/Participation

YES 

YESI 

YES 

NO 

YES but only the 
share proportional to 

the salary (40%) 

YES 

NO 

YES but only the share 
proportional to the salary 

(40%) 

YES 

Prime annuelle   YES (*) NO  NO 

Prime d’ancienneté YES YES NO 

Staff Council rights YES (**) YES (**) YES (**) 

(*) For the « cadre » annual Bonus, the December of Year N  7% are due, but the 5% variable part paid in 
April Year N+1 is subject to the Manager’s decision.  

(**) The employee keeps his AISC rights (Staff Council) up to 12 months after his retirement date. 
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6) PEG et PERCO
What is going on once retired?

PEG PERCO
Termination Possible, but not compulsory 

(annual fees around 30 €) 
Possible, but not compulsory 
(annual fees around 30 €) 

Termination in 
capital 

YES YES 

Termination in 
Pension 

NO YES 

Recommendations  

Keep the PEG at least 
until obtaining the success 
sharing and profit sharing for 
year N + 1 (tax exemption) 

Give priority to capital 
outflow 

Keep the PERCO at least 
until obtaining the success 
sharing and profit sharing for 
year N + 1 (tax exemption) 
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7) Balance of any account: 

a) What is paid? 

- TSA days (or fractions of days) not used 

- ACT days (RTT fixes) not used  (prorata temporis of working period)  

- CP et seniority days / age days obtained during the TSA  

- Annual bonus (prorata temporis)  

- Prime d’ancienneté for cadres (prorata temporis) 

b) When is it established? 

The balance of any account is established and paid at the time of termination of the contract, i.e. on the 
date of retirement (which corresponds to the end of the DCAA if the employee has used it). 
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8) Badge, PC phone, company car: 
When give it back? 

- -The badge must be returned upon retirement, and can be used during the TSA and DCAA 
to enter the site and go to company restaurants. 

- PC and professional telephone: except with the agreement of the manager and the HRBP, 
they must be returned to the cessation of activity, i.e. upon entering the TSA.  
In all cases the restitution must be done at the latest when entering the DCAA or upon 
retirement. 

- Company car: the employee can keep it during the TSA as long as the contract is in 
progress but will not be entitled to the renewal of his contract.
He will have to return the vehicle at the latest when he enters into the DCAA or when he 
leaves the company to retire. 



15 

9) Basic pension  

How is it calculated? 

Annual basic pension amount = SAM25  x Rate  x Duration 

SAM25:  average of the 25 best years, revalued and limited to the Annual Social Security 
Ceiling (€ 41,636 per year in 2020) 

Rate:  50% when the employee has reached his full rate. This percentage is reduced by 
0.625% for each missing quarter. 
Ex: for 2 missing quarters the rate will be 48.75%. 
Note: the rate cannot be less than 37.5% 

Duration: Ratio between the number of quarters validated by the employee and the number of 
quarters required to have the full rate. 
Ex: 165/167 for an employee born in 1961 who is missing 2 quarters. 
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10) Quarters buyback: 

a) Which principle? 

The quarterly buyback allows you to bring your retirement date forward at full rate, in particular in 
order to be able to enter the Odyssey plan before its expiry date of 7/31/2024. 

It is possible to redeem a maximum of 12 quarters, provided you have years of study or 
incomplete years. 
This buyback is tax deductible from the base declared for income tax. 

We remind that the employee can be reimbursed up to € 10,000 gross by Airbus (taxable and 
socially taxable as salary) to finance the possible purchase of quarters, as well as the provisional 
discount of the supplementary pension (see §2).      

On the other hand, the TSA agreement provides that the purchase of quarters under the 
general scheme is a case of early exit. 
An employee is therefore authorized, if he wishes, to purchase quarters with the rights he has 
accumulated on his TSA.
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10) Quarters buyback: (continued) 

b) Which option to choose? 

2 Quarters buyback options are possible: 
 The cheapest: « Rate» option
 The most expensive: « Rate and duration» option 

If we take the example of an employee who is missing 2 quarters (see § 9 basic pension), 
his annual base pension will be: SAM25 x 48.75% x 165/167 
If he buys 2 quarters of "rate" he will receive: SAM25 x 50% x 165/167 
If he buys 2 quarters of "rate and duration" he will receive: SAM25 x 50% x 167/167 

 We recommend the "rate" option (the cheapest) because the advantage of the "rate and 
duration" option is not significant.

Example from a real case: 

Executive employee with annual salary (bonuses included) of € 87,600 

Additional cost of purchasing a quarter "rate and duration" = € 2,070 

Annual improvement of the basic pension: PASS of € 41,636 x 50% x 1/167 = € 125 

The € 2,070 is "amortized" in 2,070 / 125 = 16.6 years, while his life expectancy is around 20 years. 

The advantage is not decisive, because it must also be taken into account that the amortization period must 
be extended: 
- Because of revaluations (rate differential between SAM 25 and PASS), 
- Because of the discounting of financial flows (money is more valuable today than tomorrow).


